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Introduction.

Perception Institute and the ACLU commissioned PerryUndem
to collaborate on research to better understand racial ideology -
how people think and feel about race — in America.

Over the past several years, PerryUndem has found that views
toward racial issues, such as impressions of the Black Lives
Matter (BLM) movement, are highly correlated with policy and
political attitudes. In fact, some of our research suggests that
opinions on racial issues are just as, if not more, predictive of
views than party affiliation.

Until now, polling hasn’t been able to answer, why? Why do a
person’s feelings associated with racial views undergird such
a range of other, seemingly unrelated, beliefs? Why was
sentiment toward BLM among the top predictors of voting for
Biden or Trump in 20207

And, what exactly is racial ideology? How might we measure
it? Which components of racial ideology might be most
relevant to policy views?

The team set out to answer these big questions. The end goal
is to use the findings to develop more effective messages and
narrative strategies on a variety of social justice issues.



Methods.

Our methodological approach included three steps:

1)

Scans of academic literature, theories, and metrics
related to racial ideology

In-depth interviews with 61 diverse adults across the
country (March 2024) - to inform the development of
new metrics

A national survey among n = 3,490 adults nationwide
conducted August 1 through 21, 2024 using YouGov’s
online panel. The survey included oversamples for
totals of:

N = 452 Black adults

N = 403 Latina/o/x adults
N = 404 AAPI adults

N = 105 indigenous adults

We crafted the survey instrument based on the academic
scan and the qualitative research. The instrument includes
98 questions related to:

* Issue policy areas

+ Racial / ethnic identity

* Experiences with discrimination

* Perceived power and privilege of racial groups

« Perceived state of equality in the US

* Racial threat

* Exclusion, resentment

« Zero-sum mentality on government support

* Preferences for a meritocracy v. collective society
* The Black Lives Matter movement



These were our key research questions:

*  What are the key dimensions of racial ideology right now? Which
aspects are most relevant?

Our research
*  How does the population break out — attitudinally — on racial

q UeStlonS. ideology? Who are racial progressives and what do they think? How
big of a segment of the population are they? And racial
conservatives? Those in the middle?

* What aspects of racial ideology might be driving policy attitudes right
now?



Takeaways.

1
More than 10 dimensions of racial ideology emerged.

2
These three dimensions are most powerful:

Feeling unseen and excluded on racial matters
Recognizing systemic racism and the link between race and perceived status
BLM as a reflection of positive social change

3
Seven segments of the population emerge from the data. Three are fairly
progressive on racial views (35%). Two are in the middle (34%). Two are racially

conservative (31%).

4
Respondents of every race and ethnicity fall into every segment - perspectives on
race vary within racial groups, not just between them.

(Details on Slide 20)

5
There are shared values across the seven profile segments.

(Details on Slide 30)

Following are more details...



Detailed findings.
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A racial
ideology index.

One of the first things we did was create a single variable based on
responses to all of the survey questions.

We’re calling this the “racial ideology index.”

Each respondent has a score on the index that ranges from 0 to 100 -
from the most racially conservative responses to the most racially
progressive responses.

The purpose of the index is to gain an initial glimpse at the variation of

views across the public and to explore how correlated racial ideology is
with policy and political views.

Here’s what we found...



Racial ideology index

Respondents are fairly evenly distributed across the index, with a mean score of 56.

Mean score: 56

Percent of the
sample by score
on index

7.3
6.6

Oto4 5to9 10to14 15t0 19 20to 24 25t029 30to 34 35t0 39 40to 44 451049 50to 54 5510 59 6010 64 65t069 70to 74 75t0 79 80to 84 85t089 90t0o 94 95to
100

Racially conservative Racially progressive

11
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The index is
strongly
correlated with
support for
various policies.

% Favor policy

Deporting all undocumented immigrants in the Making sure politicians protect gun rights in
u.s. America
100% favor 100

0% favor Q

Racially conservative Racially progressive  Racially conservative Racially progressive
Taxing the rich at much higher levels than Increasing funding for safety net programs like
everyone else SNAP / food stamps

100% favor 100

j/ p

Racially conservative Racially progressive Racially conservative Racially progressive

0% favor
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Mapping racial ideology.
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Dimensions of
racial ideology.

We used factor analysis to help identify the various dimensions of
racial ideology.

Factor analysis is a tool used to reveal underlying patterns or
themes in people's responses across questions. It tells us which
specific survey questions tend to “group together.” In other words,
it uncovers sets of questions respondents tend to answer similarly.

This is an organic way of identifying dimensions of opinion.

Factor analysis reveals 10 different dimensions of racial ideology
(identified in blue on page 19). One of the 10 dimensions - “Mega
dimension” — includes many questions in the survey. We
conducted an additional factor analysis among just these
questions, which reveals six sub-dimensions.

The map on page 19 shows each dimension defined by the
attitudes that cluster within that dimension.

Each dimension is given a score of 0 to 1.0 which indicates how
correlated the dimension is with the overall racial ideology index. 0
means there is no correlation and 1.0 means there is a perfect
correlation.



THREE MOST CORRELATED DIMENSIONS

* Feeling unseen and excluded on racial matters (.82
There’s a lot on the next page. correlation)
* Recognizing systemic racism and the link between race and

The most important takeaway is that three X
perceived status (.80)

dimensions emerge as most correlated with

our racial ideology index. ) ) , .
* Views toward Black Lives Matter as a reflection of positive

social change (.78)

See upper right dimensions in orange on the next page.
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—
Would accept neighbor of diff. race/eth. -

Would accept family member of diff. race/eth. .

Would visit home of someone of diff. race/eth. *~~

Society benefits when diff. ppl are around each other. -
.. Make life better for all

™ Focus on solutions
* Life goal to help less fortunate

~
.

Have to prove myself more be race/eth.
Feel unsafe in America bc race/eth.

Treated differently bc race/eth.
Treated worse bc of skin tone - o
2
@
S &
T
. . - S/
Feel others are watching to see if 'm prejudiced . S Q&
I’'m concerned others won't trust me s/ &
g &
POV
)

Worried | might say or do something seen as racist
Want to show I’'m not racist

Worried about abusing my privilege

-

Mega dimension Feel unseen / excluded

Support BLM
BLM cares about people like you
. Treat each other w/ respect  BLM fights for justice and equality for all
. " BLM wants safety and fair treatment
“ . BLM doesn’t put too much blame/anger on white people
* Most of us want safety, health - BLM doesn’t pose threat to law enforcement
* US demographic change will strengthen country

Things are easier for white people
Closer to white skin color, more fair treatment

Can see taxes go to white / high inc. areas

White people at the top of gov't ladder

Most problems can be traced to white supremacy
Little progress on racism in US

Can be overlapping types of discrimination

White people have more opportunities than POC

Society doesn't value what | have to say about race
“BLM” makes people like me feel left out
Disc. against whites has become as big of a problem
) White men are the most attacked group in the country
— . Most white people aren't privileged
~ -+ BLM wants to take resources away from people like me

| don’t see color - SVSte'.“ jus'tlfylng / RAC|AL
L legitmatizing
Anyone can reach American Dream .— IDEOLOGY 03 82 :
, 21 ) MSM makes US seem more racist than it is
I've worked my way up, so others should 7 . o Solutions for Black people means others lose out
Equal opportunity exists « s’ffz,u )
/ o) . i
Fair that suburban schools are better -6 7 gsp\g{):)llnga:; :;:Zrz ;Zt;onsgtrtégglmg places
& Support electeds working on racial/eth. equality
OO’ «— " Support funding to create safe comm.
© “‘&Q -~ . Support teaching languages like Mandarin
If other groups gain power, my racial group loses out «_ % ) Oo) U.S demographic change won’t weaken country
| ial ill di AN Black, o “Zs @O’é Prefer sharing/community v. meritocracy
worry my racial group will disappear =-.. Latina/o/x % /’1'],
Shouldn’t speak languages like Mandarin in schools indigenous, o )
Arab @ ?o I've worked my way up and so should other people
placement % People across races and ethnicities have equal
on ladder fgp access to resources and opportunities

Bothers me when gov't helps others, but not me
« White placement on ladder

US is set up for ppl like me to succeed - T psian placement on ladder
| see people like me in movies and TV *

There are enough resources for everyone -
Personal placement on ladder <~

16

. Would vote Trump

- Would vote Harris
-~ Trump cares about people like me
— Harris cares about people like me

* Support/oppose protecting gun rights
* Support/oppose deporting all undocumented immigrants
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Racial ideology
profiles.

How the public breaks out on racial ideology.
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Racial ideology
profiles of
Americans.

We conducted segmentation analysis to better understand
how the public breaks out on racial ideology.

We use a statistical tool called cluster analysis, which
identifies segments based on how closely associated
respondents are on key attitudinal measures.

Seven segments emerge. The next page shows a brief
shapshot, followed by detailed profiles of each group.



19

1%

Disenfranchised Disrupters
Racially-diverse, low resourced racial
progressives who see themselves at the
bottom of the power and privilege
ladder. They see systemic racism and
want collective, redistributive change.

Snapshot of profiles.

1%

Privileged Progressives

Very similar ideologically to DD. The
main difference is these are mostly
white progressives who acknowledge
their own power and privilege - sitting
on the upper rungs of the ladder.

13%

Diverse & Most Impacted
Democrats

Majority are Black and Brown and
Democrats who are the most likely to
have faced racial discrimination. They
are less progressive than DD and PP
(and less likely to vote), but still
generally support Dem. policies.

12%

Collectivist American Dreamers
Racially diverse optimists. They see
everyone in the upper rungs of the
power and privilege ladder. They believe
the American Dream exists, and they
like it. Many have a bootstrap mentality.
Almost half are Democrats. Most
support progressive policies and also
conservative policies like gun rights.

oy

Unengaged & Apolitical

Moderates

Racially, they mirror the US. On racial
views, they’re moderate. They see most
racial groups, and themselves, in the
middle of the ladder. They don’t think the
US is set up to help people like them and
don't think the American Dream exists.
They are the least politically engaged.

)

Post-Racial Republicans
Majority white Republicans who think
people across race and ethnicity have
equal access to opportunities. They are
among the least likely to interact with
people of other races and ethnicites.
Most say they “don’t see color” and
that mainstream news makes the US
seem more racist than it really is. They
hold racial resentment. They value
competition and a meritocracy.

9%

Highly Threatened

Disrupters

Majority white Republicans who feel
they've faced racial discrimination.
They believe society gives people of
color more opportunities than white
people. They place themselves and
white people below Black / African
Americans on the power and
privilege ladder. They are steeped in
resentement and racial threat, with a
zero sum mindset.
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Racial
Ideology
Segments

CIREPUBLICAY
CIDEMOCRAT

Collectivist Unengaged &
American Apolitical

Diverse\, Dreamers Moderates (22%)
(12%)

Impacted
Democrats
(13%) Post-Racial
Privileged Republicans (22%)
Progressives (11%)

Disenfranchised Highly Threatened.

Disruptors (11%) Disruptors (9%)

Research. Representation. Reality.
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Note that respondents of every race and ethnicity fall into
every segment. In other words, people’s perspectives on
race vary within racial / ethnic groups.

Racial/ethnic composition of each segment

Diverse & Most Collectivist Unengaged &

Disenfranchised Privileged . o Post-Racial
Disruptors Progressives Impscted Amercan Apolitical Republicans
P 9 Democrats Dreamers Moderates P
White ' 55 89 22 45 59 81
Black 18 2 37 21 12 2
Latina/o/x 17 4 28 26 19 11

AAPI | 7 6 12 6 8 4

21

Highly Threatened
Disruptors
87
1
6
3
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The following pages provide a profile of each
segment, including:

» Their defining characteristics

+ Key demographics / identity

* Their perceived levels of privilege and power
related to racial / ethnic groups (based on
responses to the question at right)

* Key perceptions related to racial ideology

» Support for various policies

* Intention to vote in 2024

Perceived power and privilege analysis is based on responses
related to this survey Q:

Now imagine that this ladder is a picture of how
the United States government and laws are set up.

e At the top are people who get the most
attention from the government. These people
benefit the most from our laws and policies.
They have the most opportunities.

e At the bottom are people who are most
overlooked. These people benefit the least
from our laws and policies. They have the
fewest opportunities.

Where do you think you would be on this ladder?
Don’t think too hard - just whatever comes to
mind first.




Progressive Profiles
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DISENFRANCHISED DISRUPTORS (11%)
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DEFINING ATTRIBUTES

See self and POC low on the ladder

Likely to see systemic issues

Don't feel represented or set up for success
Collective, positive sum mindset

Tied for the most progressive segment

DEMOS + IDENTITY

White (55%), Black (18%), Latina/o/x (17 %),

AAPI (7%)

Democrats (63%), independents (36%), Rep. (1%)
Under 50 (61%)

Less than college (66%)

< $60K (51%)

Race important to identity (51%)

30% to 40% experience racial / eth. bias

PERCEIVED POWER & PRIVILEGE

4= Whites (8.6)

Self == 4= Asians (4.1)
@.1)

4= | atina/o/x (2.9)
Arab / Mid. East. (2.7)
Black / AA (2.6)
Native Am. (2.0)

KEY PERCEPTIONS

No racial progress

Gone too far

Racial problems
due to individuals

Due to systems

Low threat

High threat

Low resentment

High resentment

Low racial anxiety High anxiety
Feel unseen Feel seen
Meritocracy CdI‘ecE
Zero sum Positive sum
System justifier Disrupter

POLICY SUPPORT
Improving racial equality 100%
Taxing rich 97%
Safety net programs 97%

Protecting gun rights | 31%
Deport undocumented | 14%
Tough on crime | 5%

2024 VOTE

“Cares about
people like me”

Trump I

Harris I



PRIVILEGED PROGRESSIVES (11%)
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DEFINING ATTRIBUTES

Tied for most progressive segment
Large majority are white

See their own privilege and power
See systemic issues

Collective, positive sum mindset

DEMOS + IDENTITY

White (89%), Black (2%), Latina/o/x (4%), AAPI (6%)
White women (47%) v. men (38%)

College educated (63%)

$60K+ (68%)

Democrats (69%), independents (30%), Rep. (1%)
Race/eth. not important to identity (62%)

PERCEIVED POWER & PRIVILEGE

4= \Vhites (8.6)

Self w=p
(7.0) = Asians (6.0)

= | atinalo/x (4.2)
Arab / Mid. East. (4.1)
Black / AA (4.1)
Native Am. (3.0)

KEY PERCEPTIONS

Gone too far

No racial progress

Racial problems
due to individuals

Due to systems

Low threat

High threat

Low resentment

High resentment

Low racial anxiety High anxiety
Feel unseen Feel seen
Meritocracy Cdl.gcie
Zero sum Po_sj‘tive sum
System justifier

Disrupter

POLICY SUPPORT

Improving racial equality |

Taxing rich |

Safety net programs |
Protecting gun rights [124%
Deport undocumented | 7%
Tough on crime | 2%

2024 VOTE

98%

96%

Trump I

Harris

“Cares about
people like me”



DIVERSE & MOST IMPACTED DEMOCRATS (13%)
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DEFINING ATTRIBUTES

» Most likely to face racial / ethnic bias

» Highest proportion of people of color

» Mix of assigning racial problems to individuals
and systems

» Support Dem. policies, but also gun rights

DEMOS + IDENTITY

*  White (22%), Black (37%), Latina/o/x (28%),

AAPI (12%)

Women (59%)

Less than college (73%)

< $60K (54%)

Democrats (55%), independents (36%), Rep. (9%)
Race/eth. important to identity (81%)

45% to 60% experience racial / eth. bias

PERCEIVED POWER & PRIVILEGE

4= \Whites (8.9)

= Asians (6.2)

4= Arab/Mid. East. (5.4)
Seff = = | atinalo/x (4.7)
(4.6) Black / AA (4.2)

Native Am. (4.0)

KEY PERCEPTIONS

No racial progress

Gone too far

Racial problems
due to individuals

Due to systems

Low threat

High threat

Low resentment

High resentment

Low racial anxiety High anxiety
Feel unseen Feel seen
Meritocracy Collective
Zero sum Positive sum
System justifier Disrupter

POLICY SUPPORT
Improving racial equality 99%
Taxing rich 89%
Safety net programs 89%
Protecting gun rights 55%

Deport undocumented 34%
Tough on crime [ 17%

2024 VOTE

“Cares about
people like me”

Trump I

Harris I



Moderate Profiles
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COLLECTIVIST AMERICAN DREAMERS (12%)
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DEFINING ATTRIBUTES

Supports BLM

Think everyone is set up to succeed in the US
See themselves in gov't policies and culture
Segment most likely to believe in Am. Dream
But sees inequality when probed

Collective and positive sum mindset

DEMOS + IDENTITY

KEY PERCEPTIONS

No racial progress

Gone too far

Racial problems
due to individuals

Due to systems

- White (45%), Black (21%), Latina/o/x (26%),

AAPI (6%)
Men (54%)

< $60K (43%)

Less than college (68%)
Democrats (47%), independents (33%), Rep. (20%)

Race/eth. important to identity (82%)
40% to 50% experience racial / eth. bias

PERCEIVED POWER & PRIVILEGE

Low threat

High threat

Low resentment

High resentment

Self =)

7.1)

= Whites (8.8)

= Native Am. (7.7)
Asians (7.3)
Latina/o/x (7.1)

Arab / Mid. East. (7.0)
Black / AA (6.9)

Low racial anxiety High anxiety
Feel unseen Feel seen
Meritocracy Collective
Zero sum Positive sum
Disrupter

System justifier

POLICY SUPPORT

Improving racial equality

Taxing rich |
Safety netprograms |
Protecting gun rights
Deport undocumented
Tough on crime [123%

67%
53%

93%
86%
85%

2024 VOTE
“Cares about
people like me”
Trump I
Harris



UNENGAGED & APOLITICAL MODERATES (22%)
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DEFINING ATTRIBUTES

See themselves and people of color in the middle
Are in the middle on many views

Don't feel seen in our system

Don't think the American Dream exists

Don't feel strongly on policies and least likely to vote

DEMOS + IDENTITY

White (59%), Black (12%), Latina/o/x (19%),

AAPI (8%)

Men (50%)

Less than college (78%)

< $60K (58%)

Independents (43%), Democrats (29%), Rep. (29%)
Race/eth. important to identity (70%)

30% to 40% experience racial / eth. bias

PERCEIVED POWER & PRIVILEGE

4= \Whites (6.3)

Self == = Asians (4.9)
(4.9) Black / AA (4.9)
Latina/o/x (4.8)

Native Am. (4.6)
Arab / Mid. East. (4.6)

KEY PERCEPTIONS

No racial progress

Gone too far

Racial problems
due to individuals

Due to systems

Low threat

High threat

Low resentment

High resentment

Low racial anxiety » High anxiety
Feel unseen Feel seen
Meritocracy Collective
Zero sum Positive sum
System justifier Disrupter

POLICY SUPPORT

[IREPUBLIGAY
CIDEMOCRAY

Improving racial equality |

Taxing rich |
Safety net programs |
Protecting gun rights
Deport undocumented
Tough on crime |

2024 VOTE

80%
75%

“Cares about
people like me”

Trump

Harris



Conservative Profiles
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POST-RACIAL REPUBLICANS (22%)
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DEFINING ATTRIBUTES

Majority white Republicans

Put everyone in the middle rungs

Believe equal access to opportunity exists
Rejects colorism

Rejects white privilege

Holds some resentment

DEMOS + IDENTITY

White (81%), Black (2%), Latina/o/x (11%),

AAPI (4%)

Men (51%)

Less than college (66%)

$60K+ (49%)

Republicans (67%), independents (32%), Dem. (2%)
Race/eth. important to identity (44%)

20% to 30% experience racial / eth. bias

PERCEIVED POWER & PRIVILEGE

Black / AA (6.5)

Whites (6.2), Asians (6.0),
Self == Latina/o/x (5.7), Arab/MDE (5.7)
(5:3) &= Native Am. (4.7)

KEY PERCEPTIONS

No racial progress

Gone too far

Racial problems
due to individuals

Due to systems

Low threat

High threat

Low resentment

High resentment

Low racial anxiety: High anxiety
Feel unseen Feel seen
Meritocracy » Collective
Zero sum Positive sum
Disrupter

System justifier

POLICY SUPPORT

Protecting gun rights | 94%
Deport undocumented | 92%
Tough on crime | 1%
Improving racial equality 58%
Safety net programs 42%
Taxing rich | 40%

2024 VOTE

M1 %
Trump

“Cares about
people like me”

Trump I

Harris l



HIGHLY THREATENED DISRUPTORS (9%)
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DEFINING ATTRIBUTES

Majority white and Republican

Believe they face racial discrimination

Feel unsafe in America because of race

High status threat, resentment, and feel unseen

DEMOS + IDENTITY

White (87%), Black (1%), Latina/o/x (6%), AAPI (3%)
Men (54%)

Less than college (62%)

$60K+ (49%)

Republicans (59%), independents (39%), Dem. (1%)
Race/eth. important to identity (44%)

50% to 70% experience racial / eth. bias

PERCEIVED POWER & PRIVILEGE

= Black / AA (8.8)

&= | atina/o/x (7.1)
Arab / Mid. East. (6.7)

= Native Am. (5.2), Asians (5.0)

Sef =) = Whites (3.3)
(32)

KEY PERCEPTIONS

No racial progress

Gone too far

Racial problems
due to individuals

Due to systems

Low threat

High threat

Low resentment

High resentment

Low racial anxiety High anxiety
Feel L.erj.seen Feel seen
Merifogracy Collective
Zero éum Positive sum
System justifier Disrupter

MAKE AMERy
GREAT AGAS:‘

POLICY SUPPORT

Improving racial equality |

Protecting gun rights | 98%
Deport undocumented | 95%
Tough on crime | 82%

Safety net programs |
Taxing rich [128%

2024 VOTE

96%
Trump

“Cares about
people like me”

Trump I

Harris '
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The following two pages summarize
differences across groups.



Disenfranchised Privileged SUTIECLI CoIIec_t A Unenggged * Post-Racial Highly
Disruptors Progressives Impacted American Apolitical Republicans Th_reatened
Democrats Dreamers Moderates Disruptors
e os across race, focusing on soutions ¥ z g 7 7 2 7z
Want society based on sharing resources and
working together vs. competitive individualism v v v v v
Don’t think racial equality has been achieved v v v v v
Positive-sum beliefs on policy v v v v
Actively want more progress on racial equality v v v
View racial issues through systemic lens v v
Believe current systems set them up for success v v v
Place self toward top of ladder v v v
Optimistic about opportunity / American Dream v v
Subscribe to “bootstraps” mentality v v v
Place self toward bottom part of ladder v v v v
Place other racial groups higher than self v v v
Say they experience discrimination regularly v v v
Say they don’t see color when it comes to race v v v v v
View race through individual lens v v v v v
Racism not as big of issue as media suggests v v v v
High racial resentment v v
High racial threat v

34



@ Disenfranchised Disruptors @ Privileged Progressives @ Diverse & Most Impacted Dems () Collectivist American Dreamers

( Unengaged & Apolitical Moderates () Post-Racial Republicans @) Highly Threatened Disruptors
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Believe

systems can
work for them

Believe

systems hold

them back

More racially progressive

More racially conservative
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